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Prestonfield Primary School 
  

Promoting Kindness, Tolerance and Respect: 
Positive Behaviour Management Policy 

 
‘To go further than we thought, 

To run faster than we hoped, 
To reach higher than we dreamed, 

To become the people we wish to be.’ 
 

Our School Motto 
 

OUR SCHOOL VISION 
 

Prestonfield Primary School is an exciting, happy and safe place to be, where we all enjoy 
developing our talents and learning together, promoting care and respect for each other and 

celebrating achievement and success. 
 

OUR AIMS AND VALUES 
 

At Prestonfield Primary School we: 
 

WORK TOGETHER 

 All the children, their parents/carers and the staff listen to each other and work together 
to make our School the best possible place to learn. 

 We work closely with our families and with members of our local community by 
involving them in the life and work of the School. 

 We recognise that we all have different experiences, talents, skills and abilities that add 
to the richness of our learning environment. 

 Within our wider School community, we promote tolerance and understanding of one 
another and value diversity. 

 
LOOK AFTER OURSELVES AND EACH OTHER 

 We provide a safe and caring environment where we can all feel valued, welcomed and 
respected. 

 Everyone is treated equally and we promote the values of kindness, fairness and respect 
for the rights of all. 

 We encourage a caring attitude towards our School, the local community and the world 
around us, reaching out to help others wherever possible. 

 We promote a healthy lifestyle so that we can become successful, confident, responsible 
and effective. 

 
ENJOY LEARNING AND GAINING NEW EXPERIENCES 

 We try hard to approach all new experiences with confidence, enthusiasm and 
determination. 

 We have an exciting curriculum where all our learners can reach their potential and 
develop their knowledge and skills to meet the challenges ahead. 

 We talk with our teachers about what we are going to learn, how we are going to learn, 
how successful we have been and what our next steps will be. 

 We learn about life by exploring the world beyond the School gates and by inviting 
visitors in to share their knowledge and experiences with us. 

 
POSITIVE MANAGEMENT POLICY AND PROCEDURES 
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The following policy and procedures have been adopted by all staff in order to ensure that 
behaviour management is positive, consistent, effective and fair across the School.  We are 
committed to promoting and sustaining the highest standards of behaviour in and around the 
School and when representing the School elsewhere in the community.   
 
RIGHTS RESPECTING SCHOOLS AWARD 
Prestonfield Primary School is proud to have achieved its Level 1 Rights Respecting Schools 
Award and is now working towards Level 2. RRSA is based on understanding the values and 
articles of the United Nations Convention of the Rights of the Child (UNCRC).  We are committed 
to ensuring that: 

 The UNCRC underpins the whole life of the school and is at the heart of policy and 
practice 

 The whole school community understands the language of rights  

 The ideals are embedded in the school improvement plan 

 Children are involved in decision-making at all levels 

 Class charters are established 

 The school develops an ethos where children use the language of rights to support their 
role as global citizens 

 The school promotes its shared values with parents and the wider community 

 All pupils have the right to feel happy, safe and included. 
 
The Headteacher will reinforce rights and how to respect the rights of others with learners at the 
start of each new session and revisit them at certain times throughout the year.  Whole School 
Assemblies will focus on different Articles from the Convention on the Rights of the Child 
through ‘a Right of the Month’ which will be led by the Mighty Rights Team.  The School Charter 
is displayed in the School Foyer and the School Motto is shared with learners regularly and 
displayed around the School.   
 
CLASSROOM MANAGEMENT 
A calm, consistent and positive approach to encourage good behaviour is essential at all times by 
all staff.  This will provide learners with a clear and effective model to reinforce appropriate 
behaviour choices.   
 
At the start of every session, each class should work with their Class Teacher to agree and 
produce a Class Charter.  The Class Charter should be clearly displayed in the classroom and 
referred to regularly to reinforce it.   
 
RECOGNISING AND REWARDING LEARNERS  
 
House Points 
 
We recognise and reward pupils’ achievements, effort, positive attitude and good behaviour 
through awarding house points.  P1-P7 learners are members of one of five houses Hume (red), 
Inglis (blue), Napier (yellow), Paolozzi (purple) and Stevenson (green), with siblings belonging to 
the same house.   
 
When a child is awarded a house point they will be issued with a house point token (a small 
laminated card with the school logo on) which the pupil should put in their house bag located in 
the classroom.  The pupil should also record the house point on the house point chart in the 
classroom (a copy of which can be found on the PREF-GROUP folder on the server) to record 
their individual progress towards achieving their Bronze, Silver and Gold Awards.  Staff can also 
award a class a class house points token for whole class achievement (a larger laminated card 
with the school logo and class house points on) which the class teacher will add to the totals of 
each house. 
 
House points will be collected and counted every Thursday afternoon and the winning house will 
be announced at the assembly on Friday.  The winning house will receive 10 minutes extra 
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playtime added on to the end of Friday morning break.   If the weather is inclement, the extra 
playtime will need to be carried forward to Monday etc. PSAs will supervise the children during 
their additional break and all children will line up outside the junior toilets at the end of the extra 
playtime to come into school together and go back to class.   The winning house each term will 
receive a treat to be agreed with the children of that house and staff.   A house cup will be 
presented to the winning house of the year at the Celebration of Learning Assembly in June and 
a special house treat to be agreed with the children and staff will be arranged.  
 
When a learner achieves an award, please complete the appropriate certificate and hand it in to 
the Headteacher to be presented at the next Assembly. 
 
50 Bronze Award  
100 Silver Award 
150 Gold Award 
 
During the course of the year it is expected that in each class: 

 All learners will receive a Bronze Award 

 A substantial number of learners will receive a Silver Award 

 Some learners will receive a Gold Award (5-8 as a guide).  Gold Award Winners are 
presented with a Gold Medal at the Celebration of Learning Assembly at the end of the 
session. 

 Two learners in each class who have achieved their Gold Award and collected the most 
house points will be awarded a Platinum Award and presented with a Platinum Medal 
and Certificate at the Celebration of Learning Assembly.  Platinum Winners will have an 
end of year treat with the Headteacher to celebrate their achievement.    

 
Star of the Week  
A Star of the Week award is given by the Class Teacher to an individual learner each week who 
has particularly stood out for either their hard work, effort, positive attitude or good behaviour. 
Please complete the Star of the Week slip with the name, class and reason for the award and 
return it to the PSA responsible in the School Office before the start of school on Thursday 
morning. The PSA will make up two copies of the certificate and return them to you for signing.  
One certificate should go to the Headteacher to be presented at the Assembly and the other 
returned to the School Office for display in the School Foyer. 
 
Team/Table Points 
Each class will have their own system for team or table points negotiated with the learners and 
agreed by the class teacher. 
 
 
Stamps/Stickers 
The Class Teacher will have the discretion to use stamps/stickers to encourage good behaviour in 
their class. 
 
Certificates 
As in stickers/stamps above, the award of specific certificates will be at the discretion of 
individual class teachers. 
  
The Headteacher or Principal Teacher are on lunch duty every day in the dinner hall and then 
spend time in the playground afterwards, overseeing playground activities and behaviour 
together with the Playground Supervisors.   
 
The Lion Award 
This award is given to pupils in recognition for acts of kindness and doing the right thing in 
standing up for and speaking out for others where they are being treated unfairly or 
discriminated against.  Lion Awards are kept in Room 15 and can be awarded by any member of 
staff.  Lion Awards should be handed to the Headteacher so they can be presented and 
celebrated at the assemblies. 
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Tidiest Cloakroom Award 
Children are expected to look after their belongings and hang coats and bags up and tidy shoes 
away in lockers.  Each week a class will be awarded the Tidiest Cloakroom Award by one of the 
PSAs.  This award is worth a class house point token. 
 
P7 Playground Buddies 
P7 playground buddies help the P1-P2 learners have fun, safe and happy playtimes in the 
playgrounds, ensuring that everyone is included.  An award will be given each week in Assembly 
to a buddy who has been nominated by the Playground Supervisors.  At the end of the session in 
the Leavers’ Assembly, one buddy will be nominated by the Playground Supervisors for the 
Buddy of the Year Award.   
 
Golden Time 
Golden Time is a time designed to reward and celebrate good behaviour, hard work and effort.  
Learners should understand that Golden Time takes place to celebrate the fact that we have so 
many learners in the School who are following their class charters and respecting the rights of 
others. 
 
Learners will be offered a variety of motivating and fun activities to choose from in a Golden 
Time Carousel each week which will be held both inside and outdoors.  There is a sign-up sheet 
for the Carousel which is distributed to all classes on a Monday and should be completed and 
returned to the PT by Wednesday in order that the registers can be drawn up.  The class teacher 
keeps a record of learners’ choices and ensures that all learners get a turn at having their first 
choice.  Activities will be reviewed regularly with the Pupil Council to ensure that they are of 
interest, motivate and reward learners. 
 
Golden Time will take place on Fridays from 10.00-10.30.   
 
Loss of Golden Time and Consequences 
As Golden Time is a reward, it follows that learners who choose not to behave or work hard, lose 
the privilege.  It is important that if learners lose Golden Time, they understand the reason why 
and also have the right to earn it back through reversing their inappropriate choices.  A Golden 
Time display chart should be displayed in the classroom which will record how much Golden 
Time each learner has.  Learners who have lost Golden Time will spend time with the 
Headteacher in Room 6, reflecting on why they have lost time and how they can make the right 
choices in future.  Children who continue to regularly make the wrong choices may also forfeit 
playtimes.  Any such concerns should be brought to the attention of the PT or HT.  Learners who 
lose playtimes will stand in the corridor outside the Headteacher’s Office. 
 
 
 
 
 
 
 
DISCIPLINE PROCEDURE 
 
Low Level Disruption 
In dealing with low level disruption during class time, please follow these steps: 
 

 Make eye contact 

 Give a quiet, firm reminder 

 Issue a verbal warning-remind the learner of your expectations, making the right choices 
and of the possibility of losing Golden Time as a consequence 

 In the event of further warnings, Golden Time is lost-5 Minutes, 10 minutes, 15 minutes, 
20 minutes, 25 minutes and 30 minutes 
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Remind learners that regularly losing Golden Time each week could result in forfeiting playtimes. 
 
Serious Misconduct 
Serious misconduct should be reported to the Headteacher or Principal Teacher immediately.   
 
Some examples of serious misconduct include defiance, fighting, stealing, swearing at others, 
deliberately damaging property, leaving the School grounds without permission, bullying, 
discrimination, verbal/physical abuse or threatening behaviour towards others.  In the event of 
serious misconduct, the incident will be recorded by the Headteacher or Principal Teacher in the 
Behaviour Log (which is kept in the Headteacher’s Office) and a decision taken as to what further 
action/sanctions are needed.  If appropriate, please also refer to the School’s Equality, Diversity 
and Anti-bullying Policy and Procedures. 
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